2015 FRAENEG —E A AB(FEE

Section 1 Use of English
Directions:

Read the following text. Choose the best word(s) for each numbered blank and mark A, B, C or D on ANSWER
SHEET. (10 points)

In our contemporary culture, the prospect of communicating with— or even looking at—a stranger is virtually
unbearable. Everyone around us seems to agree by the way they fiddle with their phones, even without a__ 1
underground.

It's a sad reality — our desire to avoid interacting with other human beings —because there's_ 2 to be
gained from talking to the stranger standing by you. But you wouldn't know it,__3 into your phone. This universal
armor sends the 4 : “Please don't approach me.”

What is it that makes us feel we need to hide_ 5 our screens?

One answer is fear, according to Jon Wortmann, executive mental coach. We fear rejection, or that our innocent social
advances will be__6 as “creepy.” We fear we'll be__7 . We fear we’ll be disruptive.
Strangers are inherently__ 8 to us, so we are more likely to feel_ 9 when communicating with them compared with
our friends and acquaintances. To avoid this anxiety, we__ 10  to our phones. “Phones become our security
blanket,”Wortmann says. “They are our happy glasses that protect us from what we perceive is going to be more
But once we rip off the bandaid, tuck our smartphones in our pockets and look up, it doesn't _12 so bad. In
one 2011 experiment, behavioral scientists Nicholas Epley and Juliana Schroeder asked commuters to do the
unthinkable: Starta 13 . "When Dr. Epley and Ms.

Schroeder asked other people in the same train station to__15 how they would feel after talking to a stranger, the

. They had Chicago train commuters talk to their fellow__14

commuters thought their _16  would be more pleasant if they sat on their own," the New York Times summarizes.

Though the participants didn't expect a positive experience, after they_ 17  with the experiment, "not a single

person reported having been snubbed."

_ 18
makes absolute sense

make you feel connected.

,__19 human beings thrive off of social connections. It's that _20

1. [A] ticket [B] permit [C] signal [D] record
2. [A] nothing [B] link [C] another [D] much
3. [A] beaten [B] guided [C] plugged [D] brought
4. [A] message [B] cede [C] notice [D] sign
5. [A] under [B] beyond [C] behind [D] from
6. [A] misinterpret [B] misapplied [C] misadjusted [D] mismatched
7. [A] fired [B] judged [C] replaced [D] delayed
8. [A] unreasonable [B] ungrateful [C] unconventional [D] unfamiliar
9. [A] comfortable [B] anxious [C] confident [D] angry
10. [A] attend [B] point [C] take [D] tu
1. [A] dangerous [B] mysterious [C] violent [D] bormg
2. [A] hurt [B] resist [C] bend [D] decay
3. [A] lecture [B] conversation  [C] debate [D] negotiation
4. [A] trainees [B] employees [C] researchers [D] passengers
5. [A] reveal [B] choose [C] predict [D] design
6. [A] voyage [B] flight [C] walk [D] ride
7. [A] went through [B] did away [C] caught up [D] put up
8. [A] In turn [B] In particular ~ [C] In fact [D] In consequence
9. [A] unless [B] since [C]if [D] whereas

these commutes were reportedly more enjoyable compared with those sans communication, which
: Talking to strangers can
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20. [A] funny [B] simple [C] logical [D] rare

Section II Reading Comprehension
Part A
Directions:

Read the following four texts. Answer the questions below each text by choosing A, B, C or D. Mark your
answers on the ANSWER SHEET. (40 points)

Text 1

A new study suggests that contrary to most surveys, people are actually more stressed at home than at work.
Researchers measured people’s cortisol, which is a stress marker, while they were at work and while they were at
home and found it higher at what is supposed to be a place of refuge.

“Further contradicting conventional wisdom, we found that women as well as men have lower levels of stress at
work than at home”,writes one of the researchers, Sarah Damske. In fact women even say they feel better at work,
she notes. “It is men, not women, who report being happier at home than at work.” Another surprise is that findings
hold true for both those with children and without, but more so for nonparents. This is why people who work outside
the home have better health.

What the study doesn’t measure is whether people are still doing work when they’re at home, whether it is
household work or work brought home from the office. For many men, the end of the workday is a time to kick back.
For women who stay home, they never get to leave the office. And for women who work outside the home, they often
are playing catch-up-with-household tasks. With the blurring of roles, and the fact that the home front lags well
behind the workplace in making adjustments for working women, it’s not surprising that women are more stressed at
home.

But it’s not just a gender thing. At work, people pretty much know what they’re supposed to be doing: working,
making money, doing the tasks they have to do in order to draw an income. The bargain is very pure: Employee puts
in hours of physical or mental labor and employee draws out life-sustaining moola.

On the home front, however, people have no such clarity. Rare is the household in which the division of labor is
so clinically and methodically laid out. There are a lot of tasks to be done, there are inadequate rewards for most of
them. Your home colleagues—your family—have no clear rewards for their labor; they need to be talked into it, or if
they’re teenagers, threatened with complete removal of all electronic devices. Plus, they’re your family. You cannot
fire your family. You never really get to go home from home.

So it’s not surprising that people are more stressed at home. Not only are the tasks apparently infinite, the
co-workers are much harder to motivate.

21. According to Paragraph 1, most previous surveys found that home
[A] was an unrealistic place for relaxation [B] generated more stress than the workplace
[C] was an ideal place for stress measurement [D] offered greater relaxation than the workplace
22. According to Damaske, who are likely to be the happiest at home?
[A] Working mothers. [B] Childless husbands.
[C] Childless wives. [D] Working fathers.
23. The blurring of working women's roles refers to the fact that
[A] they are both bread winners and housewives
[B] their home is also a place for kicking back
[C] there is often much housework left behind
[D] it is difficult for them to leave their office
24. The word “moola”(Line 4, Para. 4) most probably means .
[A] energy [B] skills [C] earnings [D] nutrition
25. The home front differs from the workplace in that
[A] home is hardly a cozier working environment

[B] division of labor at home is seldom clearcut



[C] household tasks are generally more motivating
[D] family labor is often adequately rewarded
Text 2

For years, studies have found that first-generation college students—those who do not have a parent with a
college degree—Ilag other students on a range of education achievement factors. Their grades are lower and their
dropout rates are higher. But since such students are most likely to advance economically if they succeed in higher
education, colleges and universities have pushed for decades to recruit more of them. This has created “a paradox” in
that recruiting first-generation students, but then watching many of them fail, means that higher education has
“continued to reproduce and widen, rather than close” an achievement gap based on social class, according to the
depressing beginning of a paper forthcoming in the journalPsychological Science.

But the article is actually quite optimistic, as it outlines a potential solution to this problem, suggesting that an
approach (which involves a one-hour, next-to-no-cost program) can close 63 percent of the achievement gap
(measured by such factors as grades) between first-generation and other students.

The authors of the paper are from different universities, and their findings are based on a study involving 147
students (who completed the project) at an unnamed private university. First generation was defined as not having a
parent with a four-year college degree. Most of the first-generation students (59.1 percent) were recipients of Pell
Grants, a federal grant for undergraduates with financial need, while this was true only for 8.6 percent of the students
with at least one parent with a four-year degree.

Their thesis—that a relatively modest intervention could have a big impact—was based on the view that
first-generation students may be most lacking not in potential but in practical knowledge about how to deal with the
issues that face most college students. They cite past research by several authors to show that this is the gap that must
be narrowed to close the achievement gap.

Many first-generation students “struggle to navigate the middle-class culture of higher education, learn the ‘rules
of the game,” and take advantage of college resources,” they write. And this becomes more of a problem when
colleges don’t talk about the class advantages and disadvantages of different groups of students. “Because US
colleges and universities seldom acknowledge how social class can affect students’ educational experiences, many
first-generation students lack sight about why they are struggling and do not understand how students ‘like them’ can

improve.”

26. Recruiting more first generation students has
[A] reduced their dropout rates [B] narrowed the achievement gap
[C] missed its original purpose [D] depressed college students
27. The author of the research article are optimistic because
[A] the problem is solvable
[B] their approach is costless
[C] the recruiting rate has increased
[D] their findings appeal to students
28. The study suggests that most first generation students
[A] study at private universities [B] are from singleparent families
[C] are in need of financial support [D] have failed their collage
29. The authors of the paper believe that first-generation students
A] are actually indifferent to the achievement gap
B] can have a potential influence on other students
C] may lack opportunities to apply for research projects

— ——

D] are inexperienced in handling their issues at college
30. We may infer from the last paragraph that
[A] universities often reject the culture of the middleclass
[B] students are usually to blame for their lack of resources



[C] social class greatly helps enrich educational experiences
[D]colleges are partly responsible for the problem in question

Text 3

Even in traditional offices, “the lingua franca of corporate America has gotten much more emotional and much
more right-brained than it was 20 years ago,” said Harvard Business School professor Nancy Koehn. She started
spinning off examples. “If you and I parachuted back to Fortune 500 companies in 1990, we would see much less
frequent use of terms like journey, mission, passion. There were goals, there were strategies, there were objectives,
but we didn’t talk about energy; we didn’t talk about passion.”

Koehn pointed out that this new era of corporate vocabulary is very “team”-oriented—and not by coincidence.
“Let’s not forget sports—in male-dominated corporate America, it’s still a big deal. It’s not explicitly conscious; it’s
the idea that I’m a coach, and you’re my team, and we’re in this together. There are lots and lots of CEOs in very
different companies, but most think of themselves as coaches and this is their team and they want to win.”

These terms are also intended to infuse work with meaning—and, as Khurana, another professor, points out,
increase allegiance to the firm. “You have the importation of terminology that historically used to be associated with
non-profit organizations and religious organizations: terms likevision, values, passion, and purpose,” said Khurana.

This new focus on personal fulfillment can help keep employees motivated amid increasingly loud debates
over work-life balance. The “mommy wars” of the 1990s are still going on today, prompting arguments about why
women still can’t have it all and books like Sheryl Sandberg’s Lean In, whose title has become a buzzword in its own
right. Terms like unplug, offline, life-hack, bandwidth, and capacity are all about setting boundaries between the
office and the home. But if your work is your “passion,” you’ll be more likely to devote yourself to it, even if that
means going home for dinner and then working long after the kids are in bed.

But this seems to be the irony of office speak: Everyone makes fun of it, but managers love it, companies
depend on it, and regular people willingly absorb it. As linguist once said, “You can get people to think it’s nonsense
at the same time that you buy into it.” In a workplace that’s fundamentally indifferent to your life and its

meaning,office speak can help you figure out how you relate to your work—and how your work defines who you are.

31. According to Nancy Koehn, office language has become
[A] more emotional [B] more objective
[C] less energetic [D] less strategic
32. “Team”oriented corporate vocabulary is closely related to

[A] historical incidents [B] gender difference
[C] sports culture [D] athletic executives
33. Khurana believes that the importation of terminology aims to
[A] revive historical terms [B] promote company image
[C] foster corporate cooperation [D] strengthen employee loyalty
34. It can be inferred that Lean In
[A] voices for working women [B] appeals to passionate workaholics
[C] triggers debates among mommies [D] praises motivated employees

35. Which of the following statements is true about office speak?

[A] Managers admire it but avoid it. [B] Linguists believe it to be nonsense.
[C] Companies find it to be fundamental. [D] Regular people mock it but accept it.
Text 4

Many people talked of the 288,000 new jobs the Labor Department reported for June, along with the drop in the
unemployment rate to 6.1 percent, as good news. And they were right. For now it appears the economy is creating
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jobs at a decent pace. We still have a long way to go to get back to full employment, but at least we are now finally
moving forward at a faster pace.

However, there is another important part of the jobs picture that was largely overlooked. There was a big jump
in the number of people who report voluntarily working part-time. This figure is now 830,000(4.4 percent) above its
year ago level.

Before explaining the connection to the Obamacare, it is worth making an important distinction. Many people
who work part-time jobs actually want full-time jobs. They take part-time work because this is all they can get. An
increase in involuntary part-time work is evidence of weakness in the labor market and it means that many people
will be having a very hard time making ends meet.

There was an increase in involuntary part-time in June, but the general direction has been down. Involuntary
part-time employment is still far higher than before the recession, but it is down by 640,000(7.9percent) from its year
ago level.

We know the difference between voluntary and involuntary part-time employment because people tell us. The
survey used by the Labor Department asks people if they worked less than 35 hours in the reference week. If the
answer is “yes”, they are classified as working part-time. The survey then asks whether they worked less than 35
hours in that week because they wanted to work less than full time or because they had no choice. They are only
classified as voluntary part-time workers if they tell the survey taker they chose to work less than 35 hours a week.

The issue of voluntary part-time relates to Obamacare because one of the main purposes was to allow people to
get insurance outside of employment. For many people, especially those with serious health conditions or family
members with serious health conditions, before Obamacare the only way to get insurance was through a job that
provided health insurance.

However, Obamacare has allowed more than 12 million people to either get insurance through Medicaid or the
exchanges. These are people who may previously have felt the need to get a full-time job that provided insurance in
order to cover themselves and their families. With Obamacare there is no longer a link between employment and
insurance.

36. Which part of the jobs picture was neglected?
[A] The prospect of a thriving job market.
[B] The increase of voluntary part-time jobs.
[C] The possibility of full employment.
[D] The acceleration of job creation.
37. Many people work parttime because they
A] prefer parttime jobs to full-time jobs
B] feel that is enough to make ends meet
C] cannot get their hands on full-time jobs

— ——

D] haven't seen the weakness of the market
38. Involuntary parttime employment in the US
[A] is harder to acquire than one year ago
[B] shows a general tendency of decline
[C] satisfies the real need of the jobless
[D] is lower than before the recession
39. It can be learned that with Obamacare,
A] it is no longer easy for part-timers to get insurance
B
C

D] fulltime employment is still essential for insurance

[
[B] employment is no longer a precondition to get insurance
[C] it is still challenging to get insurance for family members
[
40. The text mainly discusses

[A] employment in the US

[B] part-timer classification



[C] insurance through Medicaid
[D] Obamacare's trouble
Part B
Directions:
Read the following text and answer the questions by choosing the most suitable subheading from the list A-G for
each numbered paragraphs (41-45). There are two extra subheadings which you do not need to use. Mark your
answers on the ANSWER SHEET. (10 points)

A] You are not alone
B] Don’t fear responsibility for your life
C] Pave your own unique path

[
[
[
[D] Most of your fears are unreal
[E] Think about the present moment
[F] Experience helps you grow

[

G] There are many things to be grateful for
Some Old Truths to Help You Overcome Tough Times

Unfortunately, life is not a bed of roses. We are going through life facing sad experiences. Moreover, we are
grieving various kinds of loss: a friendship, a romantic relationship or a house. Hard times may hold you down at
what usually seems like the most inopportune time, but you should remember that they won’t last forever.

When our time of mourning is over, we press forward, stronger with a greater understanding and respect for life.
Furthermore, these losses make us mature and eventually move us toward future opportunities for growth and
happiness. I want to share these old truths I’ve learned along the way.

41,

Fear is both useful and harmful. This normal human reaction is used to protect us by signaling danger and
preparing us to deal with it. Unfortunately, people create inner barriers with a help of exaggerating fears. My favorite
actor Will Smith once said, “Fear is not real. It is a product of thoughts you create. Do not misunderstand me. Danger

is very real. But fear is a choice.” I do completely agree that fears are just the product of our luxuriant imagination.
42,

If you are surrounded by problems and cannot stop thinking about the past, try to focus on the present moment.
Many of us are weighed down by the past or anxious about the future. You may feel guilt over your past, but you are
poisoning the present with the things and circumstances you cannot change. Value the present moment and remember
how fortunate you are to be alive. Enjoy the beauty of the world around and keep the eyes open to see the possibilities
before you. Happiness is not a point of future and not a moment from the past, but a mindset that can be designed into
the present.

43,

Sometimes it is easy to feel bad because you are going through tough times. You can be easily caught up by
life problems that you forget to pause and appreciate the things you have. Only strong people prefer to smile and
value their life instead of crying and complaining about something.

44,

No matter how isolated you might feel and how serious the situation is, you should always remember that you
are not alone. Try to keep in mind that almost everyone respects and wants to help you if you are trying to make a
good change in your life, especially your dearest and nearest people. You may have a circle of friends who provide
constant good humor, help and companionship. If you have no friends or relatives, try to participate in several online
communities, full of people who are always willing to share advice and encouragement.
45.

Today many people find it difficult to trust their own opinion and seek balance by gaining objectivity from
external sources. This way you devalue your opinion and show that you are incapable of managing your own life.
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When you are struggling to achieve something important you should believe in yourself and be sure that your
decision is the best. You live in your skin, think your own thoughts, have your own values and make your own
choices.

Section III Translation
Directions:
Translate the following text into Chinese. Write your translation on the ANSWER SHEET. (15 points)

Think about driving a route that’s very familiar. It could be your commute to work, a trip into town or the way
home. Whichever it is, you know every twist and turn like the back of your hand. On these sorts of trips it’s easy to
lose concentration on the driving and pay little attention to the passing scenery. The consequence is that you perceive
that the trip has taken less time than it actually has.

This is the well-travelled road effect: People tend to underestimate the time it takes to travel a familiar route.

The effect is caused by the way we allocate our attention. When we travel down a well-known route, because we
don’t have to concentrate much, time seems to flow more quickly. And afterwards, when we come to think back on it,

we can’t remember the journey well because we didn’t pay much attention to it. So we assume it was shorter.

Section IV Writing

Part A

47. Directions:

Suppose your university is going to host a summer camp for high school students. Write a notice to
1) briefly introduce the camp activities, and

2) call for volunteers.

You should write about 100 words on the ANSWER SHEET.

Do not use your name or the name of your university.

Do not write your address. (10 points)

Part B

48. Directions:

Write an essay based on the following chart. In your writing, you should
1) interpret the chart, and

2) give your comments.

You should write about 150 words on the ANSWER SHEET. (15 points)
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[%%1D

(% 5] e 57

[BEHER]Y THERBEAN—DEE, EheFHSNE o WARIER, HXFHer &N TRBXMAEE, &
(n BAIFHL. turn to KR “FRIRBI TR, 6 L F3GE L.

[l LR ] A 2% A ] FA 0 )3 U AT

[ THeHERR Y H AR A A AR iA] to 4410, (E RSB Ea) &, weEk.

11.[A] dangerous fGf& ¥ [B] mysterious fHFHA K] [C] violent Z& JJ 1] [D] boring JCHil i)
[E%]1A
(=9 REB'E: T
[ BEH&R] RIEHALZ5H) protect us from what we perceive is going to be more Gl S-S SN

R EAE B I, A T dangerous(fE )R B A,  HFIET L uneasiness(AN %), security(% 4%) JE AFF B .
[ RS ] AR R 22 75 R F ) A B S 4 R gk AT ] S+
[ FHHER Y B 05 R EEcnt, Hoydhikin. C HiEGE®E, BASGHE. D WA GZER EH,
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But once we rip off the bandaid, tuck our smartphones in our pockets and look up, it doesn't 12 so bad. In one
2011 experiment, behavioral scientists Nicholas Epley and Juliana Schroeder askedcommuters to do the unthinkable:
Starta 13 . They had Chicago train commuters talk to their fellow 14 . “When Dr. Epley and Ms. Schroeder
asked other people in the same train stationto 15 how they would feel after talking to a stranger, the commuters
thought their 16 would be more pleasant if they sat on their own, * the New York Times summarizes. Though the
participants didn't expect a positive experience, after they 17  with the experiment, “not a single person reported
having been embarrassed.”

[P ME R — B IRATH G TG, FERATH R RETHLZERE AR, 0 KB W%, S IR 2 REkE . 12 2011
FEH—ANEEH, 178 F X EFES Nicholas Epley A1 Juliana Schroeder 138 8 % 50— £F M AR R F4%: FFIGRC
Wo AMATTLEZInEF K 230 S A AT R SR IR . AL I i L 4518 > Epley 1# A1 Schroeder % t:1k[F]—
ZES I A N FRINARATTRBE A2 NSRS Rt 4 B2 I, TN DN a0 SR AT TARTE B S RN b 2o B3 B
B, REZ5EBAYE—REFRERR, (H2280A0188R8E, “Ba—MAuE RN,

12.[A] hurt 52155 #515F [B] resist #KPi; 2 [Clbend ZHi  [D] decay ZEiB; JE:

[E%]1A

(EF=0 RGPS T

[EEER]Y TR EA AR ON) . M6 5 T R1IE & K f1)“not a single person reported having been
embarrassed”, TF[Alitdoesn't  sobad KIAIEMIME Lo XFECPUANEDT, A1 A TUIER .

[ AR 1 A RUR 75 EEHE AT DA B T 3R] S, o AN, e R R .

[FHHERR ] H AR LA R, SRR,

13.[A] lecture 78 [B] conversation A2 1% [C] debate #§it [D] negotiation i ¥

[%2%1B

(EF=0 RGPS

[EEERE] b BRI B S AT — TSI N Y, AR5 S T — ) talk to FI%N, SEEGZAERT ST
X Gt AT AR, IEiE B I conversation, 5 talk to XT8N,

[ AR 1 A RS AR b T SCTE B i 8 IR IR 44 17 =8

CFHRHRRR T AR TR ] SCANH & T SCHJIEST train commuters £ talk to,  #CAFER o

14.[A] trainees 52> E [B] employees 1 T. [C] researchers fiff 51 & [D] passengers &%
[%%1D
(=9 REBE: T
[ B &% %] They had Chicago train commuters talk to their fellow 14 . H their fellow F8 I/ train

commuters(‘K ZE_L I E)F), D Tl passengers A LL-5 2 AHXS M o

[ i LR 1 A RS 0] AR 8 ORI ) P R e 2 1 o 0B SR 1Y) R4

PR ] AR T TETE 5 AN R train commuters(K 4= BB EHIN R, AFFE&HIE.
15.[A] reveal #55%; Won [B] choose £+ [C] predict Tl [D] design $¢it

[E%]1C

(E3=0 REDE 2

[BEHEER] AT EIHE A5, how they would feel aftertalking to a stranger N = 1E, MIZEiE WA B IS
1] would feel R AFIWT i Z2b okt it DAESE N 1) B30 B2 A0, 5 I [AIRE 2%, C T predict(FRUMI)i 2 225K . 3
4N —4] Though the participants didn't expect a positive experience H ] expect th [ /E NARIZE R, Nt X E .

[ i8R 1 AT ) F ) ) e R Bl b SR SR s Sk 3 By ]

[FHEHERR ] HARik s AT & AR

11 , 284



16.[A] voyage MifT [B] flight &4T [C] walk 2547 [D] ride 3}k

[%%1D

(=9 REBE: T

[ BEE LR BT EIEAN —N5 commuters(il #1750 ) AH SC I ], ARHE HSCE IR HIAL ) commuters 7 ¥ /& train
commuters. FTLL D TifF &l

[ RS Y A Ay 44 Dl ] SO, 32 3 7 A W DU AN 3] e FH AR 552

[ THHEER]Y voyage Fa 2 Wi 47,  flight F8HR“TeAL KHLHAT”, walk 24T X =ANEIERA 2
a) i, AT LAERR

17.[A] went through (with) 5E i, [B] did away (with) JE[x%, Z45
[C] caught up (with) #F I [D] put up (with) 252
[E%]1A

(55 5] [ € #5C

[EHER] SEAEEAG AR, FFH 5018 with #08, 518N the experiment(S24), R - F i,
#+[A] went through 18N\ 2 A) &, go through with & 2“2,

[rmdl BBk ] A RS BB E SR, 2 TR,

[FHEHERR ] HARie g nl 5 with $500, (H2 A 2 ) &
_ 18, these commutes were reportedly more enjoyable compared with those without communication, which makes
absolute sense, 19 human beings thrive off of social connections. It's that 20 : Talking to strangers can make
you feel connected.

(3] Fse b, RUl SR S IR Z AR L, IXSIm & B . IX AR e e vaE, AN
RIERPFUNAE SRR TR R SR8 MIBAAE A RAEL RS S AA R .

18.[A] In turn #¢¥it; itk [B] In particular JGH:, $5&
[C] In fact 52 | [D] In consequence [A it
[ZFX]1C

[% 5] BHELR

[EEER] ECRBBLHCT TN, RREREZRPINIFRE ZENAE . THEHRH, S5ISRAXER
MNAHEE, X2 NN AT B S (82 R FI B 8 2. FTLL C I In fact IEFf, FoRiB#ER R,
& ciapi g =

[ il ek ] A RS AR AR S R, R EN BRI e R AIBnE B0 &, AT e 458 IR 1) QI A]

[ F-PEAERR Jn turn 38 5 25 A< Sod k7 r s, EEH TR R, el A 330 B, B g K 373 C.In particular
12541, In consequence FRR[HF KR .

19.[A] unless & IE [B] since AN [C]if an R [D] whereas 2R

[%%1B

[% 5] BHELR

[ EEER]Y WAL NG S Fat, SLRA X1 R AL, ALEFRNAS RN IO
AT B N ERRIE THE 2R BTG — A2 i — A B REULE, 5 B T since (X )i /2 Al

[anfl R ] AE AR NI, F5EMENARE SCHE

[ THiHEFER Y unless Al if FRIRFAF KR whereas AT LR, W H TR . X =GB ANH
JEJFESCI N ETE R E R &R, R
20.[A] funny H 1] [B] simple fij #. 1 [C] logical H1Z%[¥) [D] rare #if I

[%2%1B
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(EF=9 REBE: 0

[Ed% ] AAE SR AR it MR . T2 SRR TATRR, it 8 AHT— AR B 5SS
it B9 RmIARRE T, X EBRIESL. FTEL B I simple il 2 f & .

ol 8 ] AR B, R it iR, ME SRR TR .

CFPUHRRR ] H ARG IR AN 2 A T HIE R &

NN

contemporary a. 4fXH; FFACH n. FLA virtually ad. SEfi I, FHsE b
fiddle with phr.#% 7 interact v. fH EAER, FHHE MR
innocent a. JLEM); KRILIGHH disruptive a. BIRHT, HFLELIT
acquaintance n. 2 A\ ; AHiR perceive v. 5 ; mIAH]
commute v. i % participant n. Z1#&

summarize vt. J45, MR
KA E) 2T
When Dr. Epley and Ms. Schroeder asked other people in the same train station to predict how they would feel

after talking to a stranger, the commuters thought their ride would be more pleasant if they sat on their own.

[o#r) AU — AN 4], f)F 3 T2 the commuters thought their ride would be more pleasant. When 5| 5[]
WRAEMNA], Hod ik G AR predict ) 5=iE. A8 if 51 2RI FARE WA .
Section II Reading Comprehension
Part A
Text 1
R

Ak H 2014 45 A 22 HIY Time, J53ChR#E9 Why You're More Stressed by Home than Work, J& 44>

ARTEVEE . SCEFBERD T 5EIE R —MRE R CEEBIFTIWL, fat: SHiEmREsE A
IRER, BoR ER T TAER R 5 =B, I RN RRils, BB BREER, e L
PIUE . B=BARHFT AR LN, MR T 5 BEMLE, ZEREE R B, LB e 1 ot
TR, 48K KA SRR, E5ER R T ISR, RE—BRER T, BiIME%
H, SEF LIRS A 5 KR

RAEET

2LARYESE — B, RZHCAATIIHE LRI .

[A] ASA2 PR IR TS0k (B R AE 37 P [B] 5 T/EFTHlLL, P TELZES

[C] A& LA B [D]5 TAESFrAREL, $24E T 3 2 RN
[%%]1D

(39 BERP

[ AR ] X e — 8 R, S A S A R R R T, RS, JFRE AR 70 A0 B4 5 A A5 S RE

[ B2 % ) ARE T 5¢ ¢ 7] “Paragraph 1, most previous surveys” &7 8 & B f1). H A new study suggests that
contrary to most surveys HJ &1 most previous surveys Fll a new study IR 7045 1M [, B IERHZ 21 people are
actually more stressed at home than at work FRiA )R A o X EE DU/ NIRRT 50 D BUN IERI 2 % .

CFHEHRRR Y A T AR, SR SCRAR BIE S EUAE AR P A 2 R 70, (H A BRI AN AR PRITECRA R B
I B IR TS, S BEE — R I 7 “more stress” L [ “the workplace”, {HFE HaFR< AT
TER WAE TAEFR R IR, AR B BB II“KRe = EE 2 WK /1. C TR 2N & & 1B, 8
TrIHEA.
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221 Damaske F K, HEER HERIRIR?
[A] TAEFRIEER [B] A &ML K. [Cl B ZTIZET . [D] TAEF ISR

[E%1B

(5% 5] 40°15

(i 8 ] IXe a9, R AR ET, Meis, HFeEmEEErER, Pk
THU ) RE

[ B2 & IR P58 T 20885 B “Damaske” @ A7 21 55 B S8 = PUA), Rl Damaske M A o 3 5 5] #2311t is men,
not women, who report being happier at home than at work..., but more so for nonparents.”, EJ“Hf 57 & H 2 B N,
MARZN, EFWAETAEPER. B NIZHEE, JMENATLZ TR, THRN TRAEZTH
Ne "GEXE, #E B NREER.

[FIUHEER Y AL C BRI N S 40, RSG5 N B NFESCRE PR, iR « AR 1% F)“but more so for
nonparents” ] &1 D WifiR, JRSCRBAZ TR, HAET/EP RS,

23. B3 e R £t di 1 2 .

[A] A1 TBEZELE BRI 4T D S e i 5K Jet [B] A2 Wb AT AR B o 7

[C] A RZ F B EFHMWATEM [D] WA TARAME B I I A=
[%HXE] A

[ 5] HERERR

[ RS ) X2 —TEHERL . 3 BB I B A RSP AR 5O ALE B, B BOCEK, FEbATd FEHERE (1 e

[ BEEH% R R8T 084S B “blurring of .. .roles” & A7 | 5 = B K 1)“With the blurring of roles, ...”. {HMH
FEANRER BN 2, MO Z R L, HA&8 € 7L “For many men, the end of the workday is ..., with the blurring

ofrole...”s BEELZHMME, —RIMELAEMAIERT LIRS, EXLtkil, BHAPAEZE, AR
ZXREIE”. B PIHEH, “The blurring of working women's roles” i (/& e VERE B FHE W BRI BE . 454

Wr, #iE A BUNREE R

[FHEHRER T B WOy el 48, JFCis i 2V R G, EAREZ RS EM, MR, C WLMRM4:, ok
I T “the blurring roles” H“FK 5535 1X AN J7 M, #HHERR . D Wgsk e 228, LN 2% 8 T “women who stay home”
s R, W .
24. HA“moola” (5 MY B PUAT) i) s FOA .
[A] e [B] Hifie [C] A [D] &7

[E%]1C

(=) IREPYE

[amdi R ] X2 — i SO . FEEEEAMEE BT GES, F AR L RE

[ EHZ R R8T 85 E “moola”(Line 4, Para. 4)”5& 175 55 JU Bt “Employee puts in hours of physical or
mental labor and employee draws out lifesustaining moola”. AHJi#5575) 53 IR R, HHEE R — 2k
71~ Wi3553h, MMERIgERAEER . o WRIEER, AR RN, THE”; i, EARBRFE I
1 “making money, income”, HUILTFHE— e C BN IEMHE S

[FH0HEERY A TildE“RE&E”, B WHRHAE”: D Wl nutrition $5“E 777, #ARFGTE L, R,
25. ZKEEM TAESS P 22 0 42T o

[A] ZAEEFIER LAER R [B] fEXH, HICH#D T
[C] Z &5 8 b [D] &K 453 % n] LA 2 7853 22 il
[%%]1B

(55 /(] 4H75 R
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i el L ] 8o AR S A S A M B R, AU E A R IE R B E AL B, HE IR I RE

[EH% 5 ] MR I R SR ), AR e o B3 45058 — BeE ). %) “on the home front, however, people
have no such clarity”, FKHEFKE, AT TASAZTAEZ 41, WSELHEERXEE K, A D
“division of labor at home is seldom clearcut” & X /5 S [F X &, NREE SR

[FHiHER Y A BUR T AEAE R JFEOOFRSE LK 555 2 15 5 A motivating, C IUEHAEA . D W5
{5 “there are inadequate rewards for most of them.” NFF &, J& T & mITH, #HHEbE.

KA EHT
1. Researchers measured people's cortisol, which is a stress marker, while they were at work and while they were at
home and found it higher at what is supposed to be a place of refuge.

[dT IX & —A> and 5] S /93 41)5) . T 4& : Researchers measured...and found ... X325 2 [E]f#] which is a stress
marker fEJE R _FRAGALHY, THE L2 which 5131 5E & M AMEMIR E cortisol, while 515 7 —> and ZEHE
FHae), BARIEH SOIRE . JLEIEIRE T —A what 51 RH6) 1, BAMERE.

CFEsc Y AN & 7 ANATHE S ERTARIS (0 S bR IR —— B B o S5 R, NATTHE A 2 38 XU ) 2K o s
IR,

2. With the blurring of roles, and the fact that the home front lags well behind the workplace in making adjustments for

working women, it's not surprising that women are more stressed at home.

[ffdT 1iX 2 — D EMNE &4 A — e E1ELEH it is not surprising that, f1)F H IEHFTF4: women
are morestressed at home. With the blurring of roles 44 I & /A A IE/ERE, HEIEAE—A> that 5] S FIALIE
MA), BT the fact ) E/A{5 .. the home front lags well behind the workplace 4 [FIf7 i M) H 3,
in...women N/ A EAE G B E TR, EUFRE the workplace.

(30 ] Ao, DLUHRY ot X DU B 5 7 IS, RS AS Z MEEE R B T RN IR A RN T o
NN

refuge n. BEAERT, JEEH vt/vi. JEEH motivate vt.jiIl#, ik

contradicting a. 7 J& [, MIRH conventional a. £ 4tfr), 15K
blurring a. FRAK) n. ALK bargainn. A%, {HE X v. WHTIEN
mental a. FEEHET, X I sustain vt 4EfF, SCH¥E, A%

clarity n. V&%, JEMT, &Y suppose vt./vi. A, #AH

clinically ad.lfa /R, 1127 methodically ad. /775, REGH
inadequate a. ANENT, ANFTHI threaten vt./vi. BB, R

apparently ad 4%, AP, K L infinite a. TPRAY, LK n. TR
SR

BOFTN — TR U R, 5 RZEORER UM, Kb B ATIFER HUAE TAR RIS T K. BEEN RlE T
MNTE SR S TAE I S IR IR—— R BlE . G5 R B, NATHEAS NLRE R XG5 b s 3K

Wt N\ 7t Sarah Damske S “TATRKI M, Mk, £TAERRE AR E N, XEeHE 7
WATHH RN "EvERS], Foelb, MERHFATIEMNBITUREEL. “REEn, 5%, makEzit,
FEFXWAETAERIFOZ o ” B NGHER, BRI, MY THILE TR, JCHEXN TERAZ
THIN e XmAgRE 7 N IAESN TAER) N E AR

XTI FER K i) NMTARJERERR TAE? RSN ? RN AZ M RN TAE? M EEmE,
— RIAFGRERMATR BRI RAEF R, SAHBEITIAE T HMESN TR Z RS, BT
WREZ)G, EARZFRSEEWRNTLM . MERIEHR, LIRS GV DOE MR J7 RS2, s ke
FHEITERENAEA NG T
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BIXFEAM G AR TAES, AATEREM 7T TE, ik, SER0N T 3RBIRNR & FhsE
%o FAHIRMIR: 2 THRNBUNS G A 715780, SRASERF RIS IRON

SRTT, AATTX & 5 ARSI . (FEZ)IR D RS TAEFISFERERT T, KRGt iT 0 L. JE e EE,
HHRZHMANBASA TR . EXKREFE, IRKEN, BAERE, BRI U RARAT: T2 F %
A, BB AT . thAh, MTRREN, IR RETFBRA0AT. PRIRAHEA T YEE 2
FKo

AL, ANTTEZRE T REA R RNE T XIFAR BRI AR 3 583% 1, I BRIRI SR (X)X LIRS .
Text 2
XET

Ak 2014 4 2 A 17 H A FKAE Inside Higher Ed._E[¥)— 4% 44 An Hour Makes a Difference 3%, J&
T A HF T

AR FBARDE T WK AR Bk 7 9 5 T Al 2 AR e . BT T LR 2 R,
TR T AT IG5 0 IR A, H S T BT+ B R I Ot Z BRI AN T K 55 BRI (o
) & B R OCEN IR SRR R, IR TR TR HEBOEAIN A T Sk R, JRR
REFWR A2 T AT 7. S VUBARhTE ey A0 R 22 AE R R AL B ) B (1) SE PR pe . S0 R BBtk
LR BRI KR SR PR T2 W AR B L 2 B 25 R 5200

ABIEAT

26. HREZ WM RFEECE

[A] B T2 % [B] 46/ T st 2 i [C]WES T &I B 1 [D] K224 H A%
[%4%]C

(39 BERP

[an R g ) X e — T80T . BB A A Eph B AR+, KEHEE L, JFREIERARI /> A4 5 A 15 B 1 RE

[ B2 & YR Y5 T 504 17] “recruiting more firstgeneration students” 5 v 31| 55 — B 55 DU 6] . But J& PN 25 N Af
K. ARAJR AR AR AR I NS S A A R R, BRI W= Ry Kol 285, 1A 246
AINZERE” . HHIERS B T . LU USRI, B AR IE TN C T

[ THeHERR ] A T 5 JE S “their dropout rates are higher” 7 J&, J& T [T, #HERR. B B2 &M THE, 5
Jif SCH) “rather than close” P )& . C TiJE T K e 248k, I CH ) depressing J& HRAEN the paper, MAE K224, #i)
HEBR o
270 SAEE AR AR A o
[A] 1M o] 3 e A [B] A1) 77 = A AEART A
[Cl AR CEET T [D] A AT R IR 22 A A R 5] )

[E%]1A

(39 BERP

[an/B g ] X —E R R . EEE A S ARSI T, FEEM, JFaeEmMRl o fEE s B
AE 7T

[ B2 2 ) R 4E 8T JHE(S B “research article are optimistic because...... e B 5 B 5 —A)“But the article is
actually quite optimistic, as it outlines a potential solution to this problem”. as 5| 5 5] F-RINIEHIE RFTE. A T
) this problem” & J5i 3 JF 1] T B, “solvable” fll“solution” & T FIMR & #:. A WML, 1B X A5 JF /5,
W NI A 5.

[FHeHERR T C T D &S o A, HelkR: B BUE T I m 48, J5 SR XA g Pedi it 22 “nexttonocost”,
FHAEIE T “costless”
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PRR ISR TAIINE 72 ) A= e
[A] FEFASL A RER [B] RHHEZKEE  [C] HRELFREY) D] KFEHBIEKM

[E%]1C

[ 5] HERLH

[ BUE RS ) X R —TEMEEA . FEEEF ARG SCEME R, AL REE, FFb T 1d B AN
I HE

[ EZ ] RIEBT o8 (5 B “most firstgeneration students” & i 2| 55 = Bt K £ “Most of firstgeneration students
were recipients of Pell Grants(fifl /R %22 45), a federal grant for undergraduates with financial need” . it 1) 55 7E i3 B “4]]
R RIS T AT WO PUANIEIT, A€ iR 2 5 09 C T, Hr<in need of % B Ji SCHY
“with...need”, “financial support”*7 N “financial” #H X} ¥ .

[ FHeHERR Y A BURTCHAS, 5 SCUHR M LT 502 £ — > “unnamed private university”#£47, FHAZFR W
KA BTN D Wit g oA, JRSORIR I, HelRR.
2948 SHEF AW

[A] b5 b2 A S0 Bt 22 BE [B] RETE RS BRAL M HoAth 22 A=
[C] AT REBL D> B 75 300 H BNl [D] R A 3 K 2 Hp H R ) A8 ) 42 56
[%4%]1D

(39 BERP

[mf PR ] IR — 4077, E 25 2% AR e B QS Boe A, R HERA I 73 FIHE 4R 5 A5 B RE

[ BE& R ] WRE BT 58 7 “the authors of the paper” & i 2| 55 DU B 55 — ) “Their thesis ...that face most college
students™ b o IX ) TE H B 15 B WA EE B Z AN I RE, T2 LB R R SEPrae e . D TS S BE
T[E & e, Hor“are inexperienced” 5 Ji S [#)“lacking in practical knowledge”*J ¥, “handling their issues” % ¥/
“how to deal with the issues”, “at college”5“that face most college students X IV .

[F4EAEBRY AT, B Ii. C O e T A, #kkk.
30 MB e —Benl HEWTH .

[A] REAZH R P2 i [B] 2R 28 RIS/ YR TG 52 57
[ClHZH B A TR ELINEE [D] K22 NN ERT H 1) 367 35843 54T
[%4%]1D

(% ] HEsE

ComUE g ] 1K — B3 AIHE R, AR B B 2% A R Boik 1B B, BT I8 FEHE PR RE

[ B2 R ] R8T 8 17 “infer from the last paragraph” @£ 25 J5 — Bt ANEUE By HERLE, v DS F-3R
Bgr )77 SORME . ARBOL=4): A TARIFVIR R, IR AP ER SRR EE
R 55 =) LL—>because” it 51 5 A JF PR A sl B vhols s BB 22 ) ALK SRV 56 [l iR ROR AR A 2
B =X 22 AR B A PR, Ul B R N 12y R ) AR AR ) DA . DR D THIER .

[FICHERRT AT, B I, C WIEMBIFARIR N, BT RTAR, Holkkk.
S G AR AT
1. Most of the firstgeneration students (59.1 percent) were recipients of Pell Grants, a federal grant for undergraduates
with financial need, while this was true only for 8.6 percent of the students with at least one parent with a fouryear
degree.

[iEdT] X2 —NEMNEER . AT FETHN: Most...were recipients. XUE 5 2 [8] ] a federal grant ...need, E3{
LRIENGE; EEL, RFEAE, FEANRREUL Pell Grants. LS5 while 51 5 7 —MEDIREMNA], ZIR
5 M A with...a four year degree MR RIESE G B &1, BIHHRE the students.
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[0 ) REZHE(59.1%) WM R AL R T B AE A 7 E i A AR 4R 22 B B B R Bl 2, TN SRR AT
NFEMAR BB HAL A EM S, X IR LERE 8.6%.
2. Their thesis—that a relatively modest intervention could have a big impact—was based on the view that
firstgeneration students may be most lacking not in potential but in practical knowledge about how to deal with the
issues that face most college students.

[pT] XE—ANFENEAHA). ET&: Their thesis was based
on the view. BT Z A5 BN GG . IS that 51'F T —ANFELIEMNA], EREUEH view RN 2.
Z RN E M AJ Y =T firstgeneration students may be most lacking..., & —/ not...but 58, HJFEEE—4
how 5l A ERLEN, H RE—A that 51 FIEEMNA), BUiRE issues.

(30 Y AT I8 SC—— 28 VR AME T A T BE = AR AR R I 52— 2 S T a0 ML) WA R A i
IRERIIAN TN 7, T A2 AE TVR] b P K 22 52 AR TGS i) R SRR g T

3. “Because US colleges and universities seldom acknowledge how social class can affect students' educational

experiences, many firstgeneration students lack sight about why they are struggling and do not understand how
students ‘like them' can improve.”

[dr] X—NENEAHA . ) FETN: many firstgeneration students lack sight. F-H]H LS — and 5]
SHAEENA], 435 H why F1 how 5] F. AT¥-H) & — A~ H because 5| FHIEFRIEMNA], H#E—1H
how 5| 517 1E M.

(0] <D 36 & R m AR D AL 2B JZ X BOE & P IIsE BT DAVE 2 WA R ARAN T et AT 45 4L IR
R, AN ENIE AR AAT — R R R e A e Tt

NN

recruitn. #83%, FHEE vtovi. (bR, B, fiFi economically ad. 251 Hl, &5 FHL
paradox n. 1718, J&R&MIEMIL A reproduce vi./vt. £, A4, EIHE
forthcoming a. B[IFRilE AT n. KilE outline v. ¥Ei&, BEIA n. )5
potential a. ¥E(EM) n. ¥EfHE, AIAENE solution n. R JT &

recipient a. K 282 M n. F22F, By financial a. WALV, &5FH

thesis n. 130, 5 intervention n. T, H{F

issue n. [ v. KAT navigate vt./vi a5, MifT, BAE
acknowledge vt.ZK A, &

EXHE

LK, MR YCRAE, BRI A I KA R A, £ — RVEE SO 7
T HAR A AT R ECEAR, R . H— BRI 7 & SHE, eyt
FEATREEI. TR, ZHERSDELAARRDHEBCELZ R4 KPR T . HECEL Y
R, (HIRM A S AR, QLB JoiE E—iR R MTFRAR R, 1%L F NI B m 2
B AEIRTR, ARG N T A 2B R R .

L, RFRSCEMMIRW, FOVEREIAE A F MR T, R8T — e N AR
A I AR A2 1R] 63% 0 Bl ZE FE(HT G SE R ) i 77 3. M7 REERE — P —AS/hi, Ty Bl P oA
I H

X SCE BEFA IR B AR 2R, i HIX S 78 R I 2 2 T 50— N B A AL R 2 1 147 442844
(112 558 7 IXATED) RIS 1. SCREXCE G — ARG KA AR I IR A Al A R A
RZHU(59.1%) YK AEH LR T BAENA F 2R 2 AR BT R B UK B &, T B N e A
BEE RHAR AT S, X —BIELERRE 8.6%. A1 SC——EEVFROSME T Bl A 7T e AR AR KR R2
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—— T UL IR R AR B R R AN g5 T AR AE AT Kb B K 25 B A Tk il R S B g ) b
AT T REEFH RIS 247 /NI P 22 R SR Y o st 22 96
ATV S TEVF 2 WA KA R I = S BB W =B S A g iite 2 21 Wi U, 0 A R 2 B

B 2R IE A R 2 AR A 25 BB fige, X ™ i o — AR Al . PR D 36 [ & R s BRAR D Ak A kL 25
WY EXTZE S PRI, BT DAVE 2 W0 R AEAS T At AT T35 L 0 SR R AN Sl AR ABAT T — A 1) 2 A e A
eIt ”

Text 3

XET

A B THATESR, FERN 74T, HDAMHERBES. BREFEE 7. 5B, TP, BEEfRH

520 FERTAHEL, A HIEEA RS . 58 BRI E BN, 1R HUHHHR I A RRE LB N T m] . 58 =B
BT IR A BN EEH R WP TEE S, Homi TEME. HIUE, AEE-BAR, EHX
BE I3 A FITE X AR U O, A BT U A T e —BRE R R, 452 FEX B &5 TR,
R T

31.7E Nancy Koehn FK, MAHECDAELS

[A] EASS Bl &M [C] BR/DRE= [D] kb5

[E%]1 A

(39 BERP

[ AR ] X e — 8 R, T EE A S A e R R T, RS E A, JFRE LA R 70 A0 B4 5 A A5 S A RE

[ Ed% 5] MRS T 8 (5 B “Nancy Koehn™ AL 2| H BUE ). ET-H ¥ “office language™Xf i1 ] ¥ “lingua
franca of corporate”(/ 7i# i), “has become” % N “has gotten”, T LA IEHfZr 2 M VLT 3 2 A ) “more emotional
and much more rightbrained”. XJ L&, TR A BUNIERIZ o

[FHeHERRT B 1. C Wi, D Ti#S 2 CE P olsssefl], ARMEN. B DUEMR T, CEHH objectives &4
WeHbR, WEECHER, R

32. PA“RHBN A S 1) R 7 A 36 R 9 B
[A] isegft Bl MEAIZESR [C] & 3tk [D] 12347 L
[%4%]C

39 BERP

[an R g ) X e — a1 i, BB A A Eph B el 1, KEHEE L, JFREIERARI > A4 E A 15 B 1 RE

[ EER] RIEET 85 B “teamoriented, corporate vocabulary” @A FI 5 B, HIL4ERK, ERBUEES
= WA X UATEERAE 28 1, AR IR RIESE —f) o B ARG R L 1 “sports”, 28 = A)1EH L T “coach”
Fi“team”, EEPYAJIEAH I T “coach”fl“team, win”, XULIRESIZANAIE, Al DU € B FEE SN C T,

[FH0HEERY AT, B Wi, D WS TGP AA, ORI LAHRE R, Wbk,
33. Khurana I\ A5 ERIEZE N T o
[A] 36 A48 H RS [Bl RRILAFIER  [CHE#HAFGIE  [D] sk TR

[%%1D

(39 BERP

[nfl R ] X — 84 . FEEEE LA MG S, IHEMEMREMER, PlTHIEEmN
HEJJ.

[ BEHZER] RS 4 5 S “importation of terminology” 58 /7 2| 28 =B 58 —A). H@TH K believe” ] FnA
A A, WHEIR R, BT A e AR RN AEAR BN B f) . B ) “are intended to” /R H K], Xf R ET-H 1)
“aims to”, D Ji“strengthen employee loyalty” X . 3 H1 []“increase allegiance to the firm”, K NIERIZ %K.
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[ FHHERRT AT, Bl CHUS T AR, #HRR.
34. i UHEWTH Lean In — 3 o
[A] A HRMb 2 4 HA ¢ [B] W5l 1 & i) TAEAE [C] fE@mkZ (a5 & T4+ [D] BRI T

[E%]1A

[ 5] HERERR

[ BUE g ) X R —EHEMA . FEEEFARECIE, REUZOMEERRE 1. HAEE A A HEE S R
B SRAEJE S, TARSHSEHED .

[EEHEER] RIEE T Lean In” @ AL BI S VUBLSE —f). 2 A FEHIR T 5 RIRFFEEIGT 20 HA W
90 FARII UKL S, XA T — RINE WA LA RERA — 4k, PR Lean In IXFER)H. AL,
et B 5. obh, H—aE BT “worklife balance”, %56 — 3% 7] DUERE H X A)TH 1R B 12 TAE
HO T A A, e R EE RN A T,

[F3HRR Y B Ol D WiE T AR, HdHbr. C DUE THREE, JFoC @k 24 Lean In FI R,
[IE =55 6= 317
35. RTI MG, SHIRAS IS R ) ?

[A] 2 HE A ] = X AE 038 G A FH [B] B & =X INNHL—T 24,
[C] AaAAH RS [D] il KAk EARE, HEEZ T .
[%4%]1D

[ 5] 40758

[nil g ] ABIE A b (Which is true...? VRHEF, SCfT BR80T, 32255 A 2% A0 0 AH OCAE B RS U
N ACHR, MR RERRTIUE B AE

[E % SR RIERE T R8(E B office speak”™ & ML EIR B ). Tl E S ARG Ak — DA e),
BEWMAFENZE, 5128 7 REZEH A5 office speak” IR R E . —— LRI, i EE %R N D I,
IR i SCH ) “regular people” & T Ji 7] R I, £ 101 H “mock, accept” 43l [A] 33 4 Jif SC ) “make fun of, absorb”s

(AR Y A BUZ S A 80, 530 “mangers” (IS AR B BUR TGP AER, JEICRA K “linguists™ ]
AE. CHURTHERILE, CE B2 “depend on”, FFARED ] “fundamental”(FRAH)), HHERR o
S G AR AT
1. The “mommy wars” of the 1990s are still going on today, prompting arguments about why women still can't have it
all and books like Sheryl Sandberg's Lean In, whose title has become a buzzword in its own right.

[dT] X&— N ENEEA . )T ETN: The “mommy wars” are still going on. Prompting AILLE /3 /EAR
B, fEZRE M #RE—A why 5| SEIEMNA . HEH whose 5| F—ANEiB WA, &R & Lean In.

[EEsC) VT 20 tE2E 90 AR M Im iR, S RUPRBATHE . K5I K T — RIV A LA REIHA — DI
4+if, M T T Sheryl Sandberg ([HIFT—25) XFERIF.
2. In a workplace that's fundamentally indifferent to your life and its meaning, office speak can help you figure out how

you relate to your work—and how your work defines who you are.
[t ] XE—NENEAHA. A FETN: office speak can help you... . HJFZEFE T —/ how 5| FHIFH:515%

B MA] . BIH)H in a workplace J& — MM AE S5, (EHLSCIRTE; that 5] 5 7 — N @B A, 1B1HFR 2 workplace.
[0 ] 75— SRS S LZARHRH TAESAT, e FEREHR B IR IATE RA TAER SCEE, WEELEIRIN
TAENIRAR

(7L
traditional a. 4L, 154511 lingua franca i Fi%
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emotional a. 15451, Z s strategy n. %, ZRHE

corporate a. VEANNI, JL[FEMF n. AF] orient v. &R, {F#FAFM n. &Ry
coincidence n. 154, —I dominate vi./vt.#% ], HILH

explicitly adv. Bi#fiith, BH s conscious a. FIRH, WMUEHI, THEEEH
infuse vi./vt. i, =i allegiance n. &, B

associate n. Z5H vi./vt.EEA fulfillment n. JE1T, 5247

prompt a. HIER v. ek, HEz) boundary n. 5%, FR, JEH
fundamentally ad. A< 57 I absorb vt./vi. IS, B 5]

EXHE

B fER SR A, “5 20 AL, EEDGABEHIECEBREARE 7. K55 %P Nancy
Koehn IXFE51E ., IhFFIEIRIEABIAI AT “7E 1990 4, WRFEANTRRIE VT H T 500 5 AF, FATES K
At AT 4R 28 F 5 1 journey, mission, passion IXFE¥HL1A] . i THH 122 goals, strategies, objectives IXFE] #1d],
SRITRA IR IR BE S (energy), WA & L (passion). ”

Koehn 45 I I Ip A 08 G DL BBy R 0], XWIFET & “BATRE Mash— 2 E S N E
SHEEAR—ER—MHRKFH. EWHFEFEAMEI K, RE—MEIR: TEHL, HRIAEFKXAAE,
WEAFAT R — NN ANF AR CEO FMEABN, REHAMH S AIEHLR, W NI RMATHRIEIBA . A7
R LR R

TR — AN Khurana 35 H R FE, IXSSHTE B T TAEE 2 MR, 508 57 TR “iRoldt T
oW SARMANERHEH L S, &40 vision, values, passion, purpose %5,

78 H 2 F AL P TAE S5 AR b, XS N RO 93, e 0Bl 52 T U8 T 20 tE22 90 AEARH <15
TR, RS RAUIREFFE: . I EIR T — R 5 T L EAREINA — VI 48, ICHEAE T 40 Sheryl Sandberg
CPIRT—22) XM XABRFREA S AN T — M7 . XA, 40 unplug, offline, lifehack,
bandwidth, LLJ capacity, #HE TAES KT ARSI 1o ABW TAERNIRPIHAEBTIE, IAVREELE 5 N2 T

fEh 2, WRIAX SR IR R BE R XM, 22T 21 ot J 1 4k 2 A .

BilER, XX A FENE R ER: N NEXTEEEA L, AREENSERE, AFKERRRT
B, HEAMHEEEZE. EREE SR G AR BLE AT — 55X R K 1h, —IU X CRERIK.
FE— A SRR SCEAMKRI TAES I, 70~ TG RER BI RIS VR TAE QR HAELEARIM TAE AR
R o
Text 4
XET

AATIEE 2014 4 7 A 7 HAE the Huffington Post & % 144 A The Good News About Obamacare in the June
Jobs Report 1303, J&T#ha B3R

AR EARDT T R S B RECR AR T3 E ok S LR R . SCEE B AR RS R 5 BOE
Bk, RPZEE T AR FIRTAEABORIEZE . H=BoK BB, MRS TAEE i R, 5l
R PR . B DY B B RFIEHE B R TR AR s . B BB, PN T H
FEFEHRANAE B B AHR TAERAZERI 53 o SN BOURE 1 B8 02 5 R B SN I RV ORI s . R B ) B 2 Eh PR
BRI T A0 AR B R O 2R

BT

36. TAEA 3B 7> g 2 1 2

[A] I T SRR [B] B SR TAE R i34
[C] 4 Rk AT REME . [D] AR $ it TAF b iz
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[%2%1B

(39 BERP

[an R R ) X e — T80T . BB A A B el 1, KEHEE L, JFREIERARI A48 E A 15 B 1 RE

[ EHZER] RS R48E 5 ob pictures, neglected” s 22|55 —B{ 56 —H)“the jobs picture ...was largely
overlooked”, H:H“neglected /& overlooked” ) [F) X & ¥, 2 — ) AR H 4 Z0E 13 7 /& “there was a big jump in
the number of people who report voluntarily working parttime”, BRI K& AN HIEMNEIHIRTAE, EEXTPUNIE DT,
e IEZ SN B il. H A “increase” & i 3 “jump” ) [F] & #t, “voluntary parttime jobs & “voluntarily working
parttime” ) [F] SR

[FH0HEERY AL D PSR BIEOIES RIF, A WXMIL R 2N, ST AMER, 8k, P —
BUA B T HRAVKIREGEIR KB EE A BRIl B A R, T A UL Fh i) i 200, i C TTHERR .
37. P2 NFFRIR TAE R uMAT - .
[A] 52 TAEMLE, 55 TR [B] /53X & A AAT TR TT 3¢
[C] AREFRALAHR T AE [D] A fie A& I T 3 9

[E%]1C

(39 BERP

[an R R ) X e —TE0 1. BB A A Eph B ARl 1, KR, JFRE IR A4 e A 15 B 1 RE

[ B2 %] RIEET ICE 7 “many people work parttime” & 7. | 5 — B¢ 5% —f1)“Many people who work parttime
jobs actually want fulltime jobs”. FHLAJ A%, L SRR TAE M N SEBRARIRA 4 H i TAE. BB 5 =H) 01
Fe AT FE B TAER A . “They take parttime because this is all they can get”. F/bZ ZAU, AMTHETH
RS 2GR TR, MIGESRIS2IRTAE. MOEME N C Il

[FH0HEERY A T, B Wi, D BfE A i, J& Tt .

38. LM 9E B AR TAE .

[A] 5—FRTAHEL, AR [B] A 80T BRI 2

[Cl R T ok B IEM 75 R DIPNGAZY S S EEE
[%%]1B

39 BERP

(A% ] X% — gy dl. FEEEEAMEMEMET, Bileh, HE3ERTImEERE .

[ B %) R8T 545 “involuntary parttime employment” & 17 £ 55 U B¢ 55— 1) “An increase in involuntary
parttime in June, but the general direction has been down. “tA)HiE LEOFERRT 2 J5, B RECFIT7 IAKIR T F%,
XM B Ti“shows a general tendency of decline”. 1611 HH ) “general tendency”[F] X & #t general
direction, 1 “decline” & #t“down”.

[FHEHERR T A T T FEHERE, 2 BUR s — A AR MR T H TSR S —FEri i ACHAHEL TR T 7.9
o, A BRMER R —FEaT K, #HER. C. D WIE A I, BT IHRAR, Wk
39. A LAf3 %1 Obamacare .

[A] IR T SHeHR AR R HCOR I 1) o 2 [B] #0515 AN T2 SREL LR IS i A $2 2% A

[C] A8 75 5% B il 53 SR HULR AT M [D] ARV ATY 2 SR HULR G 11 S
[%%]1B

(EF=0 R IRET

(o UBBR ] SXRA . T2 A A e B AT O8R5 RO A, JFHERA R AR € A A5 R IIRE T o

[ Ed 5] ARG T 5% 8 5 2 “Obamacare” A Kt RBUBU AR SR I, SEAL BIEE N B S B AITE, 55—
$2F| 7 Obamacare [ H i, ZiEToW AL a] A RIS . 25 —Ajdt—D EIT i, 7£ Obamacare Z Fil, AA/]
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AR ELIR ARG 06 S FRAF — O PR BE AR FS ) T4 5 17 Obamacare 2448 13X — JR I o EL XTI T, XF B B Tl “employment
is no longer a precondition to get insurance” & X} LA A5 B HIIE LS, e NmESE L.

[FIEHERR T A B S a3, S e —BER M R B R b /2y 1A HR 72 T A Al s RS ORI, HeFER .
CIhAAs, SChIFRIE LR SRR MR, SR . D BUm 40, 53R EIR eI m
RACENEHFAEAST A, HHRR.

40. R CEFERIL T o
[A] S E L E [B] AHR TAFHI 732K [C] By B fris:  [D] B RS R 5

[E%]1 A

[%5] THM

[l ] X2 —EEE. FEBEEAXN S TR, ZERAG AR BA MBS S SmEag e
Ay A

[EEERY ALK, VAN EBE S, ZEHRAHIERME R CEEBRIRL HAT LR 20 H
NEERESS: 5 BRI R R AR BRI IR T, AT TR LR B JE (voluntary) Z IIEREHR TAE AN
H =Bt B RS TR A0 9E B RGRER TR i X R IT Rk . e BRI, IR B RS IR TAE R A2
KINA 1 — 344 9 Obamacare HIBLHE, 1B B AEAIR L85 4 BR TAE A N AT REIRTSORIG, AT H T ik
o WL, A CHR R GRS E R IR B R IT I 18 . # A T .

[FPeHERRT B e AEH . C Bt K “Medicaid” I tHIUAE CF LG, J& T40 T3t D B S/EE LI,
HCHRER o
KA EHT
1. An increase in involuntary parttime work is evidence of weakness in the labor market and it means that many people
will be having a very hard time making ends meet.

[T XX & — AN 51 4) . 5)F 2 FN: An increase is evidence of weakness and it means that. &2%) 47 [f] in voluntary
parttime work, LLJ% in the labor market 5 9/ 1A f5 B €1 . that 5| F B =5 M AIE means 1) F=iG .

3] AR A SRR AR N BRI SR 1 57 TR R, R RE IR 2 MR DL B P4
2. The survey then asks whether they worked less than 35 hours in that week because they wanted to work less than full
time or because they had no choice.

[t )] X ANTEMNE A, A)FFETN: The survey asks.... /58— whether 5| S EENA), HiE
EHRE or BEHERI I A R ELRIE A

(30 ) 2l A i A AT TE A A TAED T 35 /NE, PR H IR SR Wt e ? 38 2 ) etk 2
B LrFlC

unemployment n. ZMb, kR decent a. IEJRI], 15K
overlook v. {ffi#t, ZH n. ZA voluntarily ad. & J& b
distinction n. [X 51|, Z 5l evidence n. IEYE v. UIEEA
recessionn. B, H 55 difference n. Z 5, ANIFE, Fil
survey n./vi./vt. 2, W& insurance n. R[5, fRFE
EXHE

VF2 NAHE ST TER AT HI/S H 667745 288, 000 HrEdfr, PALRRWAETER T 6.1%, BIEFHE. bl
MBEERXNN . FOVHATER, S5 EERPAEH raible . X8R, HISRK, HEZRDATH
Z e VBRI FE R T R FE

SR, BATZE T TAERM 53— E 2 IR, U NBORIBEE N 1. 529, GRER
A AN BN T 830, 000, EiKT 4.4%.
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FEFIRE(HL I SO B B BT R R R AT, A LG W AR TR NS br B 2 3R A IR AR/,
{EAdATT IR B B R TAE . 3F B IR TAE NBUW IS BoR 157 T i, tEmMaE 1R 2 AR DS IR
SCPAT o

6 ., AFHEFIRTAEE R NBORIG I 1, EEAATT mAs 2 N R E— AT R 1 640, 000(TFE 1
7.9%), HRXNEFHATFZRTE RS .

NI PEE, ARIRAT M T B ESURIEE B IESER Z R . 57 TEVHEAT T IRANTIE, I AAIFE B )
TAERFIA ST 35 /8o e, WitX e AR p AR IR TARE o iz Ak b R A AT 1 A AR T 35
NI, RN RARATT B R R ? IR Ao A AT AN N R ARAT] e A TR T 35
NI A A O B SR AR .

KRR TR S M E B ERSTBUER R 2, £POVREGESFEE Rz — R RERA TIEMA B
ZRE . WMHFZAME, CHRANSERF NG ARTALF N, ST SO BIARATSRAT ORI R ME— A2 2
Fo— R A R ORIG H) TAE

SR, M SRR 1200 277 Nl By7 el a7 ORI 7R . P2 A, BLRTA v N THCS
BRFENA R, WA SRR AR A A B A . 5 B S e oSG bl MV R AR 2 8] ) R RAEAFAE T o
Part B
R

ARICHE H 48 Womanitely f14%&, J5E3CHREA 9 Old Truths to Help You Overcome Tough Times. A3 32 %L
FE Gt e] s R SE I RTT . AEF 4G H ORI S, DL, 43AT5R AL 1 — L2847 2 A R Rt 77 2
EOEBL CEE . BRSNS H AL TSR AN R H . B =E B
T IRISREE T ok BRI SUE Tit
w AT
1. Hard times may hold you down at what usually seems like the most inopportune time, but you should remember that
they won't lastforever.

[ ] inopportune: AABFEI; hold...down: 15, Mill, A5 AT

[#7] A% — but 5] S/414), FT/2& Hard times may told you but you should remember. F=TJ5 437
E T 7 H what, that 5] SA) FERE.

) @, SRAER H S ECEIn iRl Sofd, EiFiEd, —Ui#iad .

2. You may feel guilt over your past, but you are poisoning the present with the things and circumstances you cannot
change.

[iAVE ] guilt: JB5E, 2%, WP poison: 754, Hi#; circumstance: M35, [HHl

[0 ] ARA) & —A but 5l SHF£514]), FET/2& You may feel guilt, but you are... , LS5 IRE—AEIEER A
f) %€ 1 M £1) you cannot change, 1&1fifR 7€ the things and circumstances.

Cc] AR, IR B E, (BURE AT B, BT 4 F .

3. If you have no friends or relatives, try to participate in several online communities, full of people who are always
willing to shareadvice and encouragement.

(A7) relative: 55 /; participate: S 0ll; community: #:[X; online: BEALRY, £k Ef; encouragement: @il
(8

[53#r ] A ET— EREH N5 2 — M 6] try to participate in. H/FILAE —4> who 5| FHEEMNA],
EMRSE people. ) FBTEZr 2 — A1 if 51T B S&ARTE Ao

[3C) RTCFET R, AT AS IS HEIX o X 2ett X B2 I s ie i, 4 vailrA.

R R SRE e
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Pr e B B ) R R OCBAE T BRI E M, IO T AR TN N B 1] SORHR . TROCER, BIZE
PR = 5 — B2 )T want to share these old truths I've learned along the way.”(F AR/ 5, —BSE R R A& Fhdy
R ), A DHEN HASCE SN BAE TR 7 X SE B, R, TP B &R R ], OB bR,
TR TR HH A e THURIOE B HH 3 B () DI, B AT IR it

B H i

41. [EHF%1D

(EF=0 REENREE=5i)

[Adn Y Yok it Be, mTCLUR AR R 3L 1 2 000 X3, f“Fear is not real” LA J “fears are just the product
of our luxuriant imagination”(t241A R /& B MR HI724). 1 Hik H B Y7 1R “Unfortunately” 3R B UL B & 45, 3%
/e fE& I8 5 FH Will Smith ()35 LA H R S5 s 1 BE F 8. #iE S D TilLEd.

42. [EHFXR]1E

(EF=0 REENREE=5i)

CAgtr ) 2 BT BE )R T PRI ELAL, RIS —A)iE N B 0], Hodr GBS 2 /2 “focus on the present
moment”, 5 E WUE M. Ak, PRt Wb B, v LRI SCh X 2 Ik 8L 7 3 8], Wi“value the present moment,
moment” P\ J “present” %% .

43. [EFX]1 G

(EF=0 REENREE=5i)

CAgpT 1 DOk SE Bk, vl DURIILE 3 HR REIE R 5 G TiULAD . A B+ ) “appreciate, smile, value”%51A]
H<“grateful”J& T3 X E I, 1 “cry”M“complain”4517] 5 “grateful /& e L E I .

44. [EHE] A

(EF=0 EEZNREE=5i)

[t ) Bk e A B T RIS FNE S KIS A5 3017 should, [RIGAf & NAR B 3 @4, 3 8h)F e (S BN you
are not alone, 5 A TIULIC, & A BUNIERIE S
45. [&%]1 C

(EF=0 EEZNREE=5i)

[f##7] 1ZE“When you...you should believe in yourself and be sure that your decision is the best.” %) T 5 & 1EH
s ZUE BB R “should”,  [RIUtL, BE AR O XANEIETHEH TAEFW A ER O, MEE SR
BRI E” . BUR R A, KRIE T SCH LA “own thoughts, own values LA & “own choices” 5 C Ti
ff)“own path” [\ X I, i C BUNIEME R
EXHE

— LA BT RE I R SR H ) 2 R

WA, NEIFFFEFHFE. A, S =M.

Ak, FATE WO TS BEBEFESMAL. 8%, SRR H SRR S Rl L, HifiE
i, — Ui k.

KRR —id, JAIewromag, BRHE, HREHEARLNE. b, XLk, SihATHERR, mAS
THATEZ KRN, BHRR. RAEFEAL ek, R — 2l 2 TE R

[DIR ZHARMERAZ LS R, ARG S 1A, R ANMIIEE R AATE BRI 3RA T T i
BRERE, PR RIS . AR, ARG WEER, RO . T B X 5 BUR &
YLIE, “EIAHARESS, RIREERY. BhREIR. USRS R ESLR, EIENEER R . e A
A, R R E BRI

[EJER YT

25 , 2818



MRS ENEE, WIETEE, REUEE AL, 2 AN, BaRRNLE, BEagBE
RAGHENE . B 2%, RATRESERAC, ERMNATTERRS., B 74T H2MAET, #id, isE
Wi, LM ANELT, WA RN, PURBEAERAR, WARR T2, MELET U TH—
FRLAS .

[GIELLMA R

Ay, ERNETE R, REZDHBANRT o B, RSN, SHREIA RN —T. AR
N AT, ALK, WHEE.

[AWRIFAEE — A

NER[Z AN, FEZAEH, RE&ED: FFENS— N —ZidfF: JLFAN, JUHERRERIR &
ERN, RERBEEE, MM LR T RATREEA — KA, ANTABIHUE R . SRR PR R
WIERTCHETR, RATAS I 4L X, 41 X 2 SR, 4 Tedim .

[Clfiml e T H CHIER

4, NURMER(E H CRE R, FFEMSMBR IS TRV KRR, RS T aC, RUMFR
AREESEH ORI ARFFL, BERH R, —EEMEAC, MEHCHRERRIER. TAC
W, #HECKH, FEHCHMEN, BOoMkE.

Section III Translation
HAER
The consequence is that you perceive that the trip has taken less time than it actually has.
[5 5] RiEMNA); FIEMNA); HAE i
[igtt 1 © RBhiA is f5HERE — that 5 FFREMA), FRIEMA)F B perceive JaHIFRFE that 51 FH—
FEIEMNA], TR AE A HRE -
@ EL 45 # than it actually has f& B & ZEHY, A08 T S M EiE, 52 M AN than it actually has taken time.
[ 1771 consequence vt. 455 HEil perceive vt. PEAE, NHI
CFEsC) 408, AR A AT B S 12 b B S B b 75 S i (] 2> o
When we travel down a wellknown route, because we don't have to concentrate much, time seems to flow more quickly.
(55 5 ] WHEPIRTE s R ERDIR T A
LT 1 when 513 fI [APIRE A F) FH because 515 A JE AR ), —#2 121 6) time seems to flow more
quickly.
[ 77 ] concentrate vt. ££tf1; LT
U0 ) HFRATEIATAEH B E R BT, BT ATEREDIRI N, B DU F il 2R
€383

WABTF AT B — SRR AR AR ER 4. ISP RS BIER, BBl K LaZ B o 2Miskes, IREe
XPERIERI AT TR . EIXRE AT B IRIR S Rk A rp A2 30 B BRI XS, SR, X feS
RN AT BEEEFE B 1% LG e S B b 75 2RI [) b

XS BRI NATTHE TRAL P B AR P 75 16 1]

FATHNER I3 G ORI T AR . B IRATFEIRATHEH BB HE B EATREN, T AT EEREE RS
W, FrCARF AP R D T HEE S, 3T 2 AR WA B A BRIC S 1, BN IRATRA S
ARIARZ . FrUATATRAR IR R T R A T — 2L,

Section [V Writing
Part A
B
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Notice

To enrich high school students’ life in summer holiday, the Students’ Union of English Department is going to
host a summer camp on the first weekend of the July in our campus.

The camp will last for two weeks and aims to let high school students experience college life. A series of activities
will be held during the camp, such as visiting the campus and holding parties, and so on. For the success of the
activities, 10 volunteers are needed to offer services. Volunteers who are easygoing, warmhearted and be enthusiastic
are welcome.

Those who are interested in taking part in it may sign up with the Students’ Union before Thursday this week and
the first 10 students will be selected. Hope to see you in our summer camp.

The Students’ Union
Department of English
'8
i

NTHEEmP P ERE AR, JEERPAESTRIZE-E A R N ERER 2 — HESE

HAERFSMRA, BEibmp ARG mRAE. ZEWIK 28— RIIKES), MUK, 2608
Sl N THAENRINE T, BATEZE 10 LEBEFHRMRS . SR EHIERF .

Xof LGV B RO BRI [7) 2737 B 2 AR b 4 i, b HON A A DU o 44 10 HT 10 44 22 AR i, R 51
TER L E AL

PR REES
#iA
enrich vt. fH 7852, ffi'E 2 host v. 257 enthusiastic a. #I7F sign up phr. 44
4]
The camp will last for...and aims to... HAERS:......, BfE......
Those who are interested in taking part in it may... XS, BSGEBE AT L.
J3 BEREAR
Wanted

A is to be held for during . is meant to .To ensure that

everything would go smoothly,we are badly in need of
are preferred. are some of the qualities we desire.Other requirements include

If you are interested and willing to ,please do not hesitate to send your resume to
Part B
B

PP EE R 1 R N R WA e 2 o], Herp NATIEBT ALY LRV S i, b A2 R,
W RAETEKF RS S MG . B A & BEED AT .
3L

The pie chart above, the distribution of expense during the Spring Festival in a certain city in China, consist of 4
parts, which are food, transportation, others and gifts. Among the expense, food, transportation and others account for

20% respectively. By comparison, the New Year's gift is in the lead, amounts to 40%.
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There seems to be two elements involved in this phenomenon that people spend so much on gifts. To begin with,
it is universally acknowledged that the Spring Festival is the most important festival in our nation during which most
people will buy gifts for their families and friends. In addition, our society is sparing no efforts to produce a brandnew
concept that one's social status is associated tightly with the gifts we send to others, which can also show his or her
property.

To sum up, this trend is likely to continue for quite a long time in the future. What we can do is to present gifts in
a rational way—not too much emphasis on the value of gifts, rather than the respect and love the presents convey.

23'8

VR PR R R Pl o A3 ol e BGRB8V 9% 73 AT —— IEI/\*%\*’JEE SRR A0E. HARFIAL
Y. fEIXEELER T, AI=F %5 20%. ML T, HTEELIRESRRZ, X5 40%.

EALa EATET S 2, e s S R PR I — B AR %5‘6 FERRE, KA & A F R E A
REEFTH, RWELEALY) . A, M RIS, — N AR R Frik BAL ) & DA 5%
AN E R

IR, XA ARAGE R RS — BUN Ao FRATREMUN 2 BV P —— A TR ALY B, T

ALY AL A BN %

#iA

distribution n. 738, A transportation n. 22 i respectively ad. %% H b
elementn. JTZH, &R phenomenon n. I % acknowledge vt. KA
status n. A7 associate vt. 5...... HEER

e

The pie chart above, ..., consist of 4 parts, which are...

EHBIGHERE, KT B VARG, 3Rl .
There seems to be two elements involved in this phenomenon that...
XF L X, P RUR R AT R

To sum up, this trend is likely to continue for quite a long time in the future.

IR, X A AR R T] BRI R R — B [A] o

T REBER

This chart above has depicted From the chart,we can clearly see that .By
comparison,

To account for this phenomenon,three reasons are listed below.To begin with, .What’s more, Last

but not least,
From what has been mentioned above,we can come to the conclusion that .However,in my

opinion, .Therefore,what we should do is rather than
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